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Item 5.02.

Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.

Stock Option Grants
On August 11, 2017, the Compensation Committee of the Board of Directors (the “Compensation Committee”) of Aevi Genomic Medicine, Inc. (the
“Company”) approved retention awards of options to purchase shares of the Company’s common stock to certain executive officers of the Company pursuant
to the Company’s Stock Incentive Plan, as amended and restated (the “Plan”). The options are exercisable for $1.32 per share (the closing price on the date of
grant) and will vest as follows (rounded up to the nearest whole share of common stock): one-third on August 11, 2018, then the remaining amount vesting in
24 equal monthly installments on the 11th day of each subsequent calendar month, subject to the recipient’s continued employment with the Company. The
stock options are subject to accelerated vesting upon the occurrence of a “Change in Control” as provided in the Plan.
The table below sets forth the number of stock options awarded to the Company’s executive officers:
Name
Michael F. Cola
Brian D. Piper
Garry A. Neil

Title
President and Chief Executive Officer
Chief Financial Officer and Corporate Secretary
Chief Scientific Officer

Number of
Options
500,000
380,000
400,000

Base Salary Increase
In addition, the Compensation Committee approved an increase in the annual base salary for Brian D. Piper, the Company’s Chief Financial Officer and
Corporate Secretary, from $300,000 to $330,000, effective as of August 11, 2017.
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